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Dénal O Néill, vezetdi tanacsadé, tréner és coach
Fast Business Communications

Sok éves vezetéi tapasztalata mellett a széles tevékenységi
paletta magaban foglalja a dublini Institute of Public
Administration és a budapesti IBS el6adoi székét, sajtdszovivoi
tevékenységet, Dar-es-Salaamban  harom  évig  vezetdi
tanacsadoként dolgozik.

Hazankban 1993 6ta foglalkozik multinacionalis cégek ¢és
magyar vallalatok vezetd-fejlesztésével (Chinoin, GE, ALCOA,
SAPA, TEVA, Magyar Posta, Magyar Kozut stb.)

Tréningprogramjait maga allitja oOssze. Nagy sikert aratott Powerful Presentation
Strategies, Tough Negotiations, Project Management, Accelarated Decisions in Meetings
és International Team Performance Development programjaival. Szivesen tart soft skills
vezet0i tréningeket.

Coachként sajat vezetéi tapasztalatabél lesziirt tudasa mellett a TA és a Systems
Perspective modszereit alkalmazza.

Az ITA és az EATA, valamint a SoL tagja.

Doénal eréssége abban az egyiitthatiasban rejlik, melyet sajat vezetdi tapasztalata és

allandé tanulasi vagyan alapulé széleskori elméleti megalapozottsaga idéz el6.

Dénal O Néill, executive coach, management consultant and trainer, FBC

Besides his own managerial practice his activities have included being a lecturer in the
Institute of Public Administration, Dublin, and IBS, Budapest, press spokesman in Ireland and
management consultant in Dar-es-Salaam, Tanzania.

In Hungary Doénal has given management and communication training to many leaders in
Hungarian and multinational companies e.g. Sanofi-Aventis Chinoin, GE, ALCOA, SAPA,
TEVA, Magyar Posta, Magyar Kozt etc.

Doénal designs his own tranings. He has had great success with Powerful Presentation
Strategies, Tough Negotiations, Project Management, Accelarated Decisions in Meetings
and International Team Performance Development. He also likes soft skills management
trainings.

As a coach he uses Transactional Analysis and the Systems Perspective.

He is a member of the ITA and the EATA and is also a member of SoL, the Society for
Organisational Learning.

Donal’s strength lies in the synergy of his own managerial experience and his theoretical
knowledge on the foundation of a flexible mind always in the learning mode.

He also believes in having fun while learning.
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